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Top 3 reasons our people 
work for TAO
1. Flexible work
2. Working in a good team environment
3. Work-life balance

Response 
Rate 
87.3%
55 Employees
18 from 2023

Engagement 
Rate 
75%
down 5% from 2023

Workplace 
diversity
82% favourable that
Sexual orientation is not 
a barrier to success in my 
Agency

89% Feel that gender
is not a barrier to success

Same as 2023

95% feel that age is
not a barrier to success

11% from 2023

Top areas for improvement
Under development.

Top scoring questions

100% In my Agency, earning and
sustaining a high level of public trust is seen 
as important.

100% I am aware that my Agency has
work health and safety (WHS) management in 
place, such as a strategy, action plan and/or 
policy and procedures.

96% My Agency provides a safe
work environment.

95% I am aware my Agency has policies in
place to report improper conduct and behaviour.

Workplace 
behaviour
Workplace 
Bullying
13% experienced
2% from 2023

Sexual 
Harassment
0% experienced
Same as 2023

Age
15-24 years   2%

25-34 years 44%

35-44 years 24%

45-54 years 16%

55-64 years 15%

65-74 years   0%

North 
West 0%

West 
Coast 0%

North 15%

South 84%

South 
East 0%

Employment type
Full-time 85%

Part-time 15%

Type of employee
Manager 36%

Employee 64%

Gender
Man/Male 58%

Woman/Female 36%

Prefer not to say   5%

Non-binary 0%

Interstate 2%

Location


